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Message From Your President
Hello Members,
The Northeast Region has come together nicely, with fresh goals and
leadership training for its members. As No. 1 of Rhode Island enters its
62nd year, we will be bringing new members, new ideas, challenges and
successes to No. 1 of Rhode Island Chapter 52. I’d like to emphasize our focus on the commitment to the betterment of our young girls through our local community outreach programs, and the enhancement of our members and all women in the construction industry.
Virginia Bragger-Hucks chaired a terrific Block Kids Building Competition, allowing children
to use their imagination to build construction related creations. Carol O’Donnell chaired
WIC WEEK, highlighting the growing trend of women in construction and programs the
State of RI is implementing to help women and minorities in construction. Lindsey Desjarlais chaired the CAD/Design/Drafting Competition and organized a dinner celebration for
the winners, acknowledging them for the year long effort it took to complete the project.
Rosie’s Girls Summer Camp, also chaired by Carol O’Donnell, she dedicated many hours of
her time and knowledge to teach the girls carpentry skills, tool safety and confidence.
Proving to themselves that a career in non-traditional trade and STEM is rewarding.
Jennifer Dubay, your dedication as the Secretary and Public Relations Chair took our chapter to the next level in communicating with our chapter and the industry. You brought to
our Chapter new ideas and put them in motion. Sophia Karvunis, your Treasurer reports
and guest lists were accurate and organized, making financial decisions a breeze. Dianne
Gibree, thank you for the name tags, banners, accountability of our Chapter events.
Katharine Kohm, you proved to have been a valuable team member. Maria Rosa Takuma,
donations for the Block Kids goodie bags will always be appreciated.

Continued on Page 3
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Women in Construction Get
Empowered to Succeed
Hundreds of current and future
women leaders share strategies
for workplace change at ENR

By Robin Pogrebin
ww.nytimes.com
Above: Clockwise from top left: Rosemary Park, Rebecca G. Barnes, Amity Kurt, Patri-

cia Galván, Farida Abu-Bakare and Claire Weisz.

Announcing Your 2016-2017
Board of Directors
President—Lindsey Desjarlais, Sr.
Project Engineer with Gilbane Co.
Vice President—Dianne Gibree, Director of Operations in New England for
ARC Document Solutions
Treasurer—Katharine Kohm, Litigation Associate with Pierce Atwood LLP
Director— Linda Bohmbach, Vice
President Sales & Marketing with Home
Healthsmith LLC
Director—Lori Corsi, Director of Accounting and Administration, Dimeo
Construction Company
Director—Jackie Pagel, Commercial
Architectural Consultant with Pella Windows & Doors
Director—Carol O’Donnell, CRM
Modular Homes
Director—Virginia Bragger-Hucks,
Service Technician with Team EJ Prescott Inc.

“For a woman to go out alone in architecture is still very, very hard,” the architect
Zaha Hadid said. “It’s still a man’s world.” Ms. Hadid often stated that she did not
want to serve as a symbol of progress for women in her profession. But, inevitably,
she did. A study on diversity in the profession released this year by the American
Institute of Architects found that “women strongly believe that there is not gender
equity in the industry”; that women and minorities say they are less likely to be promoted to more senior positions; and that gender and race are obstacles to equal pay
for comparable positions. Since Ms. Hadid won the Pritzker Prize in 2004, the percentage of female architects in the United States has barely grown, increasing to
25.7 percent from 24 percent, according the Bureau of Labor Statistics.
After Ms. Hadid died on March 31 at 65, The New York Times, in an informal online
questionnaire, asked female architects among its readers to talk candidly about their
experiences in the profession: the progress they’ve made and the obstacles they still
face on construction sites and in client meetings. Below are edited excerpts from a
few of some 200 responses we received.

‘Pushing Through Assumptions’
“We absolutely face obstacles. Every single day. It’s still largely a white, maledominated field, and seeing a woman at the job site or in a big meeting with developers is not that common. Every single day I have to remind someone that I am, in
fact, an architect. And sometimes not just an architect, but the architect. I’m not
white, wearing black, funky glasses, tall or male. I’m none of the preconceptions of
what an architect might be, and that means that every time I introduce myself as an
architect, I have to push through the initial assumptions. Every new job site means a
contractor who will assume I am the assistant, decorator or intern. It usually isn’t
until the third meeting that the project team looks to me for the answers to the architectural problems.”—Yen Ha, New York

Secretary—Position available

Continued on Page 4
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President’s Message con’t from Page 1

The new Board will soon make plans for the upcoming year,
continuing to work as a united, friendly and professional
team. Keeping in mind why we all give our time, talents,
funds to this organization, it is for the benefit of the young
children, our communities, and ourselves. Without our dedication and strength Best luck to all of you as a woman in
the construction Industry.

CAD AWARDS 2016

Congratulations to the new Board of Directors. For a list of
your BOD see page 2.
Be the change
You – Your Industry
Your NAWIC

Maria Votta
President

Above: NAWIC No.1 of RI President, Maria Votta, welcomes our
guests to an exciting night of CAD Competition Awards and an
Empowering presentation by Dr. Robert Potter P.E. PhD of Roger
Williams University.

CAD AWARDS 2016

Above: Dr. Potters inspires our student attendees to pursue careers in the construction industry using job statistics as an enticing and relevant motivator.

Above: The winners of the 2016 NAWIC No. 1 of RI CAD Competition proudly
stand with their teacher from Warwick Area Career and Technical Center. Congratulations to Jonathan Provencal, 3rd Place Winner; Anthony Tuttle, 2nd Place
Winner; and Conor Moffat, this year’s 1st Place Winner.
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Meeting Schedule

Featured Article con’t from Page 2

SEPTEMBER MEETING

BOOK SIGNING: Guide To A Richer Life, Know
Your Worth, Find Your Voice, Speak Your Mind by
Donna Mac
INSTALLATION CEREMORY TO FOLLOW
September 19th @ 6pm
Location: Via Roma, 310 Atwells Avenue in Providence, RI
Above: Clockwise from top left: Carol Kurth, Juann Khoory, Maia Small

and Sharon Portnoy.
“African-American women make up less than 0.3 percent of the architecture industry. There are approximately 300 licensed AfricanAmerican women architects in the whole of the United States. I am a
rarity in the field. It’s overwhelming being in an industry that doesn’t
see your demographic enough to correlate it with the occupation you
love.”—Farida Abu-Bakare, Atlanta

RSVP by September 16th to Sophia Karvunis
Sophia@closets-etc.com

Meeting Recaps

APRIL 18th, 2016: RONALD MCDONALD TOUR
Hosted by Gilbane, 9 NAWIC No. 1 of RI members and their
guests participated in a tour of the Ronald McDonald
House renovation and expansion project. Thank you to
The Boys’ Club
Lindsey Desjarlais for coordinating this educational event.
It was great to see how the Ronald McDonald House is giv“Subcontractors, who have [fewer] opportunities to work with women
architects and designers, seem to think that we do not even know how ing back to the Rhode Island Community families with sick
to change a light bulb and that our only role is just to decorate interiors. children. After the tour we celebrated with a beautiful
Italian meal at Rosalina’s. What a rewarding way to celeMany subcontractors seem very surprised whenever I give them solubrate all of the memberships hard work towards improving
tions.”—HJ Kim
Rhode Island.
“There is always that moment, while stepping onto a new construction
site, that a few might consider a woman an intruder in a boys’ club. This
quickly dissipates as soon as I treat them with respect. After all, they are
the craftsmen that work with the materials daily. I am eager to learn
from them, and they can elevate my design. Being a woman has also
had some advantages, as certain clients feel more comfortable working
with a woman during the design process.”—Amanda McNally, North
Palm Beach, Fla.
“I’ve seen younger women with architecture degrees pushed into more
drafting, more into interiors and landscapes, while the men seem to
think they are “better” at designing the building structure and are given
more face time with the clients. A woman in large firms may be kept in
the background.—Maddy Samaddar-Johnson, New York

MAY 17th, 2016: CAD COMPETITION AWARDS
The Greenwood Inn had a full house of 27 attendees at the
NAWIC No. 1 of RI CAD Competition Awards Dinner. The
Warwick Area Career and Technical Center High School
was home of 3 incredibly talented high school students.
Jonathan Provencal, Anthony Tuttle, and Conor Moffat.
Their proud teacher was by their side encouraging there
continued interest in pursuing careers in the construction
industries fueled by an inspiring presentation given by Dr.
Robert Potter P.E. PhD of Roger Williams University.

JUNE 20th, 2016: HOW TO STAY OUT OF YOUR LAWYER’S OFFICE/NAWIC No. 1 of RI BOD ELECTIONS
“The design profession won’t be integrated until the construction indus- Our own NAWIC No. 1 of RI Board of Director, Katharine
try is, too. (Good luck with that!)”—Bronwyn Barry, San Francisco
Kohm, gave a humorous, and very informative session with
tips to help stay out of your lawyer’s office. The focus was
on clear expectations and communication with your client.
Dinner was served at Davenports, and elections were held.
Continued on page 5
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The Commission Gap
“It is easier to get commissions from educational, health care and governmental institutions than from fields which are very male-dominated. The only female in a
board room discussing a project is the one in the skinny dress, delivering messages
and setting lunches!”—Juann Khoory, Wellesley, Mass.
“I have heard discussions where Zaha Hadid’s name came up as a suggestion to do a
high-rise tower, and the men around the table declared her too risky. This is emblematic of the obstacles inherent in the field of high-profile projects. There needs to
be more awareness among women in a position to be clients to consider hiring architectural firms that have women in design leadership roles.”—Claire Weisz, New York
“My eagerness to learn is perceived as ignorance. My strong voice and firm stance
are perceived as ‘bitchiness.’ It’s unlikely and uncommon for women to get commissions, gain corporate clients and to be given high-level responsibility.”—Patricia Galván, San Jose, Calif.

The Road to Success
“I did what most successful female architects did before Zaha: I partnered with my
husband. Saying that sounds horrible, but I never thought it could be different. I
simply chose not to swim against the tide. Yes, he knows I use him sometimes to
open the road for me, and he is fine with that.”—Flavia Quintanilha, Brazil

*Immediate Opening*
CHAPTER SECRETARY
2016-2017
The office of Secretary is often considered an entry
level position to serving as a Chapter Officer. It is,
nonetheless, a position of Chapter leadership, a
significant responsibility and a very important office
– more so than most members realize. As the
Chapter Secretary, you will have an opportunity to
observe first hand the duties and responsibilities of
all Chapter offices, the way in which they are performed and how to prepare yourself for further
growth and development within your Chapter and
the Association. With the exception of the office of
President, this office offers more opportunity for
learning than any other. Take advantage of these
opportunities while serving your Chapter.
A Secretary bears a large part of the responsibility
for good interrelations and effective cooperation
among the members of the Chapter's Board of
Directors, as well as the Chapter's Membership;
and she can do a great deal to make the Board
and the Chapter function smoothly.
Your sense of responsibility and promptness in
communicating, making sure the right information
gets to the right people at the right time, will be
important to the growth and vitality of your Board
and of your Chapter.
Contact Virginia Bragger-Hucks, Nominations
Chair if you are interested in serving as Secretary.

“There was a time when women were not allowed to be members of the Century
Club. About that same time, as a young architect trying to survive, I was doing exhibition design and had been hired by an N.Y.C. art collector to do an installation of Piranesi prints for the Century Club. When the club learned that I was a woman architect, I was not allowed to install the exhibit. I, like many other women architects,
found it much easier and less humiliating to just strike out on my own. I have been in
my own practice now for 20 years.”—Christine Matheu, Bloomington, Ind.

The Work/Life Balance
“No overtime pay and no paid parental leave can make it hard to justify staying in a
profession. As a new mom, I feel like I must choose between advancing to a principal, or being there for my child. I will forgo the opportunity of making principal if it
means I can be an involved parent.”—Rosemary Park, Cambridge, Mass.
“After my daughter was born, it was clearly not possible to support her and do great
work. I work as an urban designer for a planning department in a major city — the
culture of planners is remarkably different and healthy. I never had trouble until I
accepted a top award, seven months pregnant, in front of a large pool of existing
and potential clients. After building a strong reputation for great work, the phone
stopped ringing.”—Maia Small, San Francisco
“The profession is losing women faster than imaginable. This is due to the low wages
and long hours at the start of one’s career, as well as those seeking to be parents.
My firm is predominantly women, and I offer lots of work/life balance to my team so
they can lead fulfilling lives, given the many hats they wear each day.”—Carol Kurth,
Bedford, N.Y.

Mentoring
“I worked for Zaha when I was first out of college. I did not have an architecture degree, but she hired me anyway and then encouraged me to apply to graduate school
when I feared I would not get in. (I did.) I credit her influence directly for my decision
to pursue architecture.”—Marion Cage McCollam, New Orleans
End Article
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What Drones Can Do For
Construction Sites
As Amar Hanspal, Autodesk senior vice
president, sees it, construction sites
are orchestras without conductors. It’s
difficult to know immediately if the
violin solo started at the right time, if
the concrete truck is where it needs to
be, or if that wall was built in the right
place.
Real-time awareness has long been a challenge on construction sites. Time
and money are lost to correcting flawed work. One group of workers may
arrive only to have to stand around, wasting time, because someone else
didn’t complete his or her task.
Autodesk envisions drones empowering the leaders on construction sites
with real-time information, leading to projects that are finished faster at a
lower cost. The company, which makes software for 3D design and engineering, has invested in drone start-up Skycatch, which sees a huge opportunity
in data from construction sites. With automated drones, a contractor could
analyze progress on a construction site far quicker than if a human was
tracking progress.

Above: Past President, Past Northeast Regional Director, and current BOD Carol O’Donnell, stands with her Carpentry Students at
the Rosie’s Girls Summer Camp hosted by the YWCA Rhode Island.
Below (Top): Rosie’s Girls Participants

“It’s the place that changes the most, even down to an hour,” said Skycatch
chief executive Christian Sanz of construction sites. “We’re discovering
things that we didn’t even know were problems on the field, that we’re able
to solve with data.”
Sanz believes we’re just at the beginning of automation’s arrival at construction sites, and says Skycatch has only built 1 percent of what’s possible. Autodesk’s software provides a way to make use of all the information Skycatch’s drones collect.
“You’ll have machines on the ground that are going to be data aware,”
said Sanz, whose drones deliver data within a centimeter of accuracy.
“They’re not going to have a pilot seat, they’re going to be autonomous.”
In the construction site of the future, drones would regularly whirl overhead, constantly taking photos. Software in the cloud would compare volumes, to see how much dirt was moved, if a structured was built or if erosion is a problem. Regular reports would be emailed to leaders on site, keeping them abreast of progress.
“Yes the chiller was delivered and installed, yes this work was done. It triggers off inspection. It triggers off payment, all these other steps,” Hanspal
imagined.
Sanz expects an especially big impact of drone data in the developing world.
His company also does work in mining, but sees construction projects as its
biggest opportunity.
Initially the partnership will start small, with linking the two companies software, and bringing it to existing Skycatch projects. But much more appears
to lay ahead. After all, why shouldn’t a construction site have closer to the
degree of automation and efficiency we see in factories?

By Matt McFarland
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Below (Bottom): Completed Carpentry Project
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September 2016
Sun

Mon

Tue

Wed

Thu

Fri

Sat

1

2

3

4

5 Labor Day 6

7
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9
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21
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25
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October 2016
Sun

Mon

Tue
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Thu

Fri

Sat
1

2

3

4

9

10 Columbus 11

5
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7

8
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Day

16

17

18
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20

21
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28

29

30

31 Halloween




General Member Meeting
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November 2016
Sun

Mon

Tue
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Fri

Sat

1

2

3

4

5

6

7

8

9

10

11

12
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17
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24 Thanksgiving 25

26
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28
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30





General Member Meeting

Board Meeting

Contact Information
No.1 of RI Work Zone

CONTACT INFO UPDATE

IDEAS FOR OUR CHAPTER?

Is brought to you by:
Jennifer Dubay
Virginia Bragger-Hucks
Board of Directors
If you would like to submit an article contact the BOD

Members can update contact information through the member center
which can be found after signing in
at www.nawic.org.

Contact the board members listed
on the front page of this newsletter
if you have any ideas for the future
of our chapter.

WEBSITE

FACEBOOK

MAILING ADDRESS

Connect with us on Facebook at

NAWIC No. 1 of Rhode Island
PO Box 1451
East Greenwich, RI 02818

Visit our website at nawicri.org

facebook.com/nawicri/

-8-

THE WORK ZONE SUMMER 2016

Volume 25—Issue 40

SAFETY FIRST
Opioid Abuse Rises in Construction,
Manufacturing Sectors: CNA

Featured Businesses
YOUR BUSINESS NAME HERE!
Want to advertise in the Work Zone?
We are selling business card size ads in our newsletter for just $25 for members. Your advertisement will reach our entire
distribution list via email. We will also have a link posted to the newsletter on our website.

THINK OF ALL THE EXPOSURE YOUR BUSINESS CAN GET FOR JUST $25!

YOUR BUSINESS CARD AD HERE

YOUR BUSINESS CARD AD HERE
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